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in contextul Campaniei dedicate Zilei Internationale a Femeilor, UN Women a lansat un concurs
de eseuri cu genericul ,SA INVESTIM iIN FEMEI PENTRU ACCELERAREA PROGRESULUI”.
Concursul a fost organizat cu sprijinul financiar al Uniunii Europene si al Suediei.

Concursul a invitat promotorii/-oarele egalitdtii de gen din Intreaga tard sd identifice moduri de a investi mai mult

in drepturile femeilor si egalitatea de gen si sé descrie importanta sporirii acestor investitii. In aceastd publicatie,
am adunat lucrdrile céstigdtoare in cadrul concursului.

ESEURILE SUNT SCRISE DE FEMEI DIN DIVERSE REGIUNI ALE MOLDOVEI, AVAND VARSTE
DIFERITE SI PROVENIND DIN MEDII VARIATE. CEEA CE LE UNESTE ESTE CERT:
O CONVINGERE FERMA iN DREPTURILE FEMEILOR SI EGALITATEA DE GEN.

In the context of International Women’s Day, UN Women launched an essay writing competition
with the subject “INVEST IN WOMEN: ACCELERATE PROGRESS”. The competition was
organised with financial support from EU and Sweden.

The contest called on Gender Equality Advocates and feminist change-makers around the country to identify

ways to invest more in women'’s rights and gender equality and motivate why increased investments are needed.
In this publication, we have gathered the winning essays of the competition.

THE ESSAYS ARE WRITTEN BY DIVERSE WOMEN ACROSS MOLDOVA. THEY ARE DIFFERENT
AGES, FROM DIFFERENT REGIONS AND HAVE DIFFERENT BACKGROUNDS. WHAT UNITES
THEM IS CLEAR: A STRONG BELIEF IN WOMEN’S RIGHTS AND GENDER EQUALITY.

K MexxayHapoaHoMy »eHcKoMy AaHIo OOH-XKeHwWwmHbl NnpoBenda KOHKYPC NO HAMMUCAHUIO 3cce
Ha Temy "MHBECTULIUUN B XXEHLLUH: YCKOPEHUE NMPOIPECCA". KoHKypcC 6bin OpraHM3oBaH
npu cpmHaHcoBoM Nnopaepkke EBponenckoro Cotosa m LLiBeuum.

KOHKpr npun3eadnl N CTOPOHHUL, pABEHCTBA IMOJIOB U (*)eMl/IHl/ICTOK rno BCEeW CTpdHe BbIABUTb Crocoo6bl yBenn-

YeHUsI UHBECTULMI B MPOOBUMIKEHME MPAB XKEHLLUMH W FreHOEPHOE PABEHCTBO, 0 TAKXKE APryMeHTUPOBATH NoYeMy
yBesIMYeHne MHBECTULIMIA HeO6X0AMMO. B 3TOM Ny6nnKaumm Mbl cobpanm acce nobeamnTebHUL, KOHKYpPCd.

3CCE HAMNCAHbI XEHLLULUHAMW PA3HbLIX BO3PACTOB, C PA3HbIM OrbITOM U N3 PA3-
HbIX YITOJ1IKOB MOJ140BbIl. UX OB BLEOUHAET OOHO: TBEPOAA BEPA B NPABA MXEHLLUWH
U TEHOEPHOE PABEHCTBO.
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CATALINA ROSCA Al

22, TEACHER ASSISTANT, CHISINAU

TOO MANY TIMES, | WAS IN A ROOM FULL
OF WOMEN IN WHICH THE VOICE OF MEN
WAS LOUDER THAN THE VOICE OF ALL
WOMEN ALTOGETHER.

Too many times, | saw how companies would praise
that they offer equality when, in fact, women in my
community do not lack equality as much as they lack
equity. Too many times, | witnessed long speeches
about politics in which | was mute, not because | did
not have anything to say but because what | had to say
was not considered worth saying. Too many times, |
witnessed how men make shiftless decisions that
affect countries and communities and still say that
women are the ones who are hysterical. Considering all
this, | would understand why you would be skeptical
about investing in women, but let me prove you wrong.

WOMEN DESERVE INVESTMENT AS MUCH
AS MEN DO.

Women around the world are not silent because they
choose to, but they do not have a choice; women want
to be educated as much as their brothers do and crave
recognition not because of their gender but because
of their accomplishments. Women should not need to
work two times harder to be promoted and prove
themself; women in STEM or other so-called 'mascu-
line' areas should not be questioned for their capability
and competence. Women should not be doubted when
they lead on the grounds of their emotions, and little
girls should not be discouraged from making careers because
this will be an impediment for them in being a 'good mother.'
So, as a society, let's invest in the next generation of women
and apologize to the generations that we mistreated; let's
invest in women because today's women have the power and
desire to leave their imprint as a statement for the absence of
women being part of history in the past.

| strongly believe that a world that invests in women is a world that offers society a chance to progress. If you
believe and want to invest in this cause, start with you, become a gender equality advocate, and start with the
women around you. A world without gender discrimination seems like a utopia right now, but once it starts with
you, it becomes more and more palpable than ever before.

£ I B Suedia @
Il B Sverige WOM

uu
A\ |

Y

mc
22

Finantat de
Uniunea Europeana



MARGARETA PERDELEANU H

32, SPECIALISTA PRINCIPALA IN CADRUL UNEI INSTITUTII PUBLICE, CHISINAU

DE LA INCEPUTURILE EXISTENTEI UMANE,
FEMEILE AU FOST VICTIME ALE DISCRIMI-
NARII PE PLAN UMAN SI SOCIAL.

Acest context a condus la aparitia feminismului, ca un
rdspuns la stigmatul de inferioritate care caracteriza per-
ceptia asupra femeii in societatea patriarhald.

Miscdrile de emancipare a femeilor au jucat un rol semni-
ficativ in transformarea societdtilor patriarhale. Investitia
in aceste miscdri este esentiald pentru a consolida progre-
sele deja realizate si pentru a inspira schimbdri durabile.
Sprijinul financiar, promovarea liderilor feminini si crearea
unor spatii sigure pentru exprimarea vocii femeilor sunt
elemente-cheie in aceastd investitie.

ASTAZI, EGALITATEA DE GEN REPREZINTA

NU DOAR UN PRINCIPIU ETIC FUNDAMENTAL,
Cl SI UN MOTOR AL DEZVOLTARII SOCIALE Sl
ECONOMICE DURABILE.

in contextul Zilei Internationale a Femeilor 2024, este opor-
tun sd reflectdm asupra necesitdtii imperioase de a investi
mai mult in femei, aborddnd drepturile egale, libertatea
financiard sensibil& la gen si miscdrile de emancipare a
femeilor.

In cadrul procesului de emancipare a femeii la nivel global, se
remarcd o influentd semnificativd asupra transformdrilor in di-
namica familiei, precum si asupra rolurilor distincte ale femeilor
si bdrbatilor in contextul lor, influenténd Tn mod direct societatea. Parcursul schimbdrilor intr-o societate este
reflectat n evolutia familiei, tindnd cont de specificul cultural, geografic, rasial si socio-istoric al fiecdrei natiuni.
Astfel, devine evident cd familia reprezintd un aspect central in viata individului, modelénd comportamentul,
gdndirea si personalitatea acestuia. FAr& indoiald, respectul acordat femeii in cadrul familiei si societdtii serveste
drept indicator al nivelului de civilizatie si culturd al acesteia.

Investitia Tn femei nu este doar un act de corectare a inechitdtilor, ci si o strategie inteligentd pentru dezvoltare.
Studiile aratd cd societdtile cu mai multd egalitate de gen au un PIB mai mare si sunt mai rezistente la crizele eco-
nomice. In plus, implicarea activé a femeilor in procesele decizionale aduce perspective diverse, contribuind la solutii
mai creative pentru provocdrile societdtii.

Egalitatea de gen nu este doar un obiectiv, ci si un mijloc de a accelera progresul si de a construi o societate mai
justd si echitabild. Prin asigurarea accesului la educatie, locuri de muncd si participare politicd fard discriminare de
gen, se creeazd un mediu propice pentru ca femeile sd-si atingd potentialul maxim. Investitia in programe educatio-
nale orientate spre fete si femei nu doar cd contracareazd stereotipurile, dar contribuie si la formarea unei forte de
muncd calificate si diverse.

in concluzie, investitia in femei si promovarea egalit&tii de gen nu sunt doar imperative morale, ci si investitii
esentiale pentru viitorul nostru comun. Prin eliminarea barierelor care impiedicé progresul femeilor si oferindu-le
resursele si oportunitdtile necesare, construim o lume mai echitabild, mai prosperd si mai rezistentd. Este
responsabilitatea noastrd colectivd sd ne implicdm activ in aceastd transformare, recunoscdnd ca succesul.
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SABINA TOPOROVSCAIA

ELEVA IN ANUL Il, COLEGIUL ,,MIHAI EMINESCU”, OR. SOROCA

Este cert faptul cd, mai intdi, lumea a fost stdpdnitd de bdr-
bati, iar mai tarziu, Dumnezeu a creat-o pe Eva, prin urmare,
este esential s recunoastem cd femeile reprezintd lumina. De
aceeaq, trebuie sd inldturdm barierele, adicd constréngerile
sociale, discriminarea si, evident, stereotipurile cu care se
confruntd doamnele si domnisoarele, atunci cdnd opteazd
pentru progres.

GOLDA MEIR, FOSTA PRIM-MINISTRA
A ISRAELULUI MENTIONA:

»Nu pot spune dacd femeile sunt mai bune
decat bdrbatii, dar pot spune cd, cu sigurantd,
nu sunt mai rele”,

sugeréind ideea cd ambele genuri trebuie sd fie tratate cu res-

pect, in mod egal, pentru cd ambii pot ocupa functii Tnalte,

pot avea studii superioare, si, desigur, pot aduce contributii

semnificative in diverse domenii ale vietii economice, sociale,

politice, culturale, etc. Drept exemplu, este chiar presedinta
Republicii Moldova, Maia Sandu. Evident cd Dumneaei este criti-
catd. De ce? Pentru cd Tn societatea moldoveneascd, predomind
gandirea veche, arhaicd, care nu acceptd ca un stat sd fie condus de o FEMEIE. Dar, dacd e sd cercetdm condu-
cerea altor tdri, atunci, conform Women’s Power Index, actualizat ultima datd pe 28 septembrie 2020, in intreaga
lume, sunt 11 tdri conduse de femei.t

in contextul egalitdtii de gen, este esential sd subliniem implicarea eroinelor in domeniile considerate ,traditional
masculine”, cum ar fi explorarea spatiului, medicina, antreprenoriatul si politica. Un exemplu emblematic este
Valentina Tereshkova, prima curajoasd, care a zburat in spatiu In 1963. Dupd mine, este o glorioasd, pentru cd,
prin demonstrarea fncredintdrii in propriile forte, deligentei si stabilitdtii, a deschis noi orizonturi, adunand informatii
despre efectele zborului spatial asupra corpului. Astfel, a devenit o figurd inspirationald, care a combdtut stereo-
tipurile, conform cdrora femeile sunt ,slabe”, ,prea fragile”, ,incompetente” pentru aceastd activitate. De asemenea,
Tereshkova ne-a ardtat cd nu existd limite pentru potentialul si capacitdtile noastre.

Un alt model reprezentativ este Oprah Winfrey, o gazdd americand de talk-show, producdtoare de televiziune,
actritd, autoare si proprietard media?, care este cunoscutd n intreaga lume pentru impactul sdu profund si influenta
sa, datoritd emisiunii ,The Oprah Winfrey Show”, propriei companii de productie ,Harpo Productions”, revistei
"The Oprah Magazine” si canalului TV ,Oprah Winfrey Network”. La emisiunile televizate, a aboradt diverse teme,
cum ar fi violenta domesticd, discriminarea, etc., care a sensibilizat publicul larg. A avut o copildrie grea, din cauza
sdrdciei, dar, in ciuda circumstantelor, a reusit s& devind una dintre cele mai influente personalitdti, demonstrand
cd ,genul slab” are puterea sd ajungd la orice tel. Mai térziu, a sprijinit organizatiile care luptau pentru emancipa-
rea femeilor si a ajutat copiii, care au fost victime ale violentei. Afirm cd Winfrey rdmdne o figurd centrald, fiind
,vocea” si simbolul promovdrii tolerantei.

Am notat doar cateva din reflectiile mele asupra subiectului, dar marturisesc ca, prin incurajarea dialogului des-
chis, putem gdsi drumul spre progres si schimbare. Investitiile in femei vor avea multe beneficii, incepand cu
imbundtdtirea stdrii de spirit, a nivelului de trai, a increderii si terminénd cu formarea unei societdti juste, ce are
la temelie democratia, egalitatea si, evident, incluziunea sociald, prosperitatea si echitabilitatea.

1 https:/fagora.md/stiri/8°172/r-moldova-se-alatura-altor-11-state-conduse-de-femei-vezi-care-sunt-acestea-hartA

2 https:/fen.wikipedia.org/wiki/Oprah_Winfrey
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https://agora.md/stiri/80172/r-moldova-se-alatura-altor-11-state-conduse-de-femei-vezi-care-sunt-acestea-hartA
https://en.wikipedia.org/wiki/Oprah_Winfrey

MIHAELA GISCA

24, CONSULTANTA iN COMUNICARE, CHISINAU

Conform datelor din 2023, aproximativ 50% din populatia lumii
este de gen feminin, ceea ce reprezintd aproximativ 4 miliarde de
persoane. Aceste 4 miliarde de persoane sunt Femei.

FEMEI CARE DEPUN ZILNIC EFORT SI DEDICATIE LA
LOCUL DE MUNCA, DAR TOTUSI CASTIGA iN MEDIE
CU 13% MAI PUTIN PE ORA DECAT BARBATIE.

Femei care au grijd cu ce se imbracd, unde ies la cind, pe cine
primesc in casd pentru a le repara sistemul de incdlzire, Tn ce sofer
de taxi sd& aibd fncredere, toate astea din precautie pentru cd
peste jumdtate dintre toate femeile (55%)* au fost hdrtuite sexual
fncepdnd cu varsta de 15 ani si unde una din trei (33%) a fost
supusd@ violentei fizice sau sexuale.®

Femei care simt presiunea de a vorbi intr-un fel, de a ardta intr-un
fel, de a ménca, respira, trdi intr-un fel prestabilit, asteptat, cerut si
doar atunci respectat la nivel social, sub pretextul “Esti fatd, deci
trebuie sd...". Femei ce TREBUIE sd fie gingase, empatice, intele-
gdtoare, atente, firave, sd nu ceard prea insistent ce vor, sd nu
vorbeascd prea tare despre ce le doare si s& nu deranjeze prin exprimarea
nevoilor umane, cum ar fi, de exemplu, nevoia de sigurantd. Toate asteptdrile
astea de “A FI” sunt cerute in contextul in care la ordinea zilei femeile sunt
cele mai vulnerabile, predispuse dar si abuzate fizic si psihologic.

SA REVENIM LA PROGRES, SI DE CE AR TREBUI SA INVESTIM, STRATEGIC, EFICIENT SIURGENT
iN FEMEI, PENTRU A ACCELERA PROGRESUL.

Intdi de toate, ce este de fapt progresul? La bazd, de ar fi s& consult&m dictionarul limbii roméane, progresul semni-
ficd — dezvoltare, schimbare Tn bine. Reiesind din aceastd definitie, si reiesind din faptul cé femeile reprezintd unul
din componentele de bazd al progresului social dar si al bundstdrii sociale, efortul de a investi in femei este justificat
si, mai mult, este obligatoriu, in cazul in care ne dorim un progres sustenabil si de care sd se bucure nu doar bdrbatii,
cum a fost pand acum.

PANA NU AVEM BAZELE UNEI SOCIETATI SANATOASE, IN CARE MEMBRII ACESTEIA, INDIFERENT
DE GEN SE SIMT iN SIGURANTA, VAZUTI, ASCULTATI, PROTEJATI, NU PUTEM VORBI DESPRE UN
PROGRES SUSTENABIL PE TERMEN LUNG.

Atata timp cat femeile lipsesc din dialogul social, politic, cultural, economic, si sunt nevoite sd-si investeascd energia
in a se descotorosi de discriminarea pe bazd de gen, cu care se confruntd zilnic, in toate sferele vietii, nu putem vorbi
despre un progres sustenabil pe termen lung.

Eforturile asadar, pentru o schimbare reald, cere implicare multisectoriald, de la societatea civild, de la femeile care
se confruntd cu situatii in care nu ar mai vrea sd se mai afle, pdnd la actori politici, economici, culturali, care isi propun
sd participe la crearea unei societdti sdndtoase si a unui progres real si sustenabil pentru noi toti.

Drepturile femeilor sunt responsabilitatea tuturor, iar pentru o schimbare reald, intelegerea acestui fapt, implicarea,
dedicarea, dar si asumarea sunt inevitabile pentru noi toti.

3 https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/gender-equality/equal-pay/gender-pay-gap-situation-eu_en#:~:text=
The%?°gender%2°pay%2°gap%>2°in,minimally%2°over%?2°the%?°last%2°decade.

4La nivel UE

5 http:/fra.europa.eu/en/news/2923/show-harassment-and-violence-against-women-red-card#:~:text=over%2°half%2°0f%2%all%2°women,a%2°b0ss%2C %2°colleague%2°0r%2°customer.

6 https:/www.dex.rofprogres
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https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/gender-equality/equal-pay/gender-pay-gap-situation-eu_en#:~:text=The%20gender%20pay%20gap%20in,minimally%20over%20the%20last%20decade.
https://fra.europa.eu/en/news/2023/show-harassment-and-violence-against-women-red-card#:~:text=over%20half%20of%20all%20women,a%20boss%2C%20colleague%20or%20customer.
https://www.dex.ro/progres

DARIA LARIONOV 5

27, ASSOCIATE FOR PEACEBUILDING PROGRAMS, CHISINAU

y : J,,«-' s The discourse surrounding gender equality and women's
; /3 empowerment is a complex issue. In this essay, | delve into
the nexus of gender equality, health, and technology, re-
cognizing the crucial role of these intersecting spheres in
shaping women's lives.

INVESTING IN WOMEN IS A STRATEGIC
IMPERATIVE THAT DRIVES SOCIETAL PROGRESS
AND ECONOMIC PROSPERITY.

The inequalities and biases in various sectors, including
healthcare, technology, and finance, underscore the urgent
need to prioritize women's empowerment initiatives.

In the realm of healthcare and technology, women have
long been underserved. The digital health landscape, for
instance, exemplifies systemic biases and disparities in pro-
duct development, funding allocation, and access to resour-
ces. Digital health technologies often overlook women's
health needs, perpetuating gender stereotypes and rein-
forcing inequitable healthcare practices: an analysis of
symbols, colors and language showed that health apps for
men focused on strength and muscle, with neutral designs.

On the other hand, apps for women were stereotypically designed,

emphasizing slimness and femininity. Moreover, the underrepresen-
tation of women in leadership positions and venture capital funding furtherexacerbates these disparities, hindering
innovation and progress in women's health initiatives. For example, only 3% of U.S. venture capital funding since
2011 has focused on women's health, according to Rock Health, which means that women's health, in particular, has
historically been underfunded and overlooked.

Addressing the gender gap in healthcare and technology is a matter of social justice and an economic imperative.
Studies have shown that investing in women's health and well-being yields substantial returns on investment, driving
economic growth and enhancing societal resilience. According to the UK Health Foundation, women living in the
poorest 10% of areas in England have lower life expectancy than in any other OECD country. Conversely, women in
England's wealthiest 10% of areas live longer than in any OECD country except Japan. In other words, using the
example of one of the largest economies, such as the UK, you can see how a woman's life expectancy is related to
her level of wealth. Promoting women's access to healthcare, education, and economic opportunities can catalyze
innovation, improve productivity, and build more inclusive societies.

Healthcare has traditionally overlooked the specific health needs of women, relying predominantly on research
and data derived from male-centric studies. This oversight poses a significant threat to women's health, as many
diseases manifest differently in women compared to men. A study published in the New England Journal of Medi-
cine in 2000 revealed a troubling trend: women are seven times more likely to be misdiagnosed with a heart attack
compared to men. This discrepancy underscores the urgent need for gender-responsive healthcare practices
that account for the unique physiological differences between men and women.

In conclusion, investing in women's education, healthcare, and tailored technologies is a matter of equity
and a strategic imperative for fostering a healthier, more prosperous future. By prioritizing women's health
and well-being, we can unlock their full potential and pave the way for inclusive growth and sustainable
development.
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IRINA UZUN &

8TH GRADE STUDENT, PUBLIC INSTITUTION LYCEUM N. TRETYACOV, COMRAT
g

HAVE YOU EVER THOUGHT WHAT IT WOULD
BE LIKE TO FEEL UNFAIRLY TREATED?

A LOT OF WOMEN FELT IT FOR A LONG TIME
AND ARE FEELING IT RIGHT NOW.

Injustice has started a long time ago. It was believed that
women should be the keepers of the heathers, they should
cook, clean, do all the house chores and duties, and raise
children. They couldn’t get education, couldn’t go to work,
and if could, no one paid them for the work they have done.
The half of our planet hadn’t equal opportunities. HALF.

If we would only imagine, how many new talents, inventors,
explorers, and geniuses we've lost? That's a lot for sure. For
example, Maria Anna Mozart — sister of the famous Wolf-
gang Amadeus Mozart, also was very talented and unusual,
about whom people probably didn’t know. She could become
a great composer too as her brother, but her father forbade
her to study music, only because she was a girl. She married
an unloved man, whom her father chose to her, and no longer
played music. | wonder how many new, interesting, fascinat-
ing works she could write, that would become classic.

So, why does this happen and what is it called? What does
it mean? Why couldn’t women do what they liked because of
their gender? It is called gender inequality, which means the
inequality of rights and opportunities between women and men.
This inequality can be caused by gender discrimination or sexism. Unfortunately, this problem still exists today in
many African countries, where child marriage occurs, as well as in Bangladesh, Afghanistan, Yemen, and many others.

Gender inequality is detrimental for everyone, especially for women. It hampers economic, social, and political
development. Our world moves forward, but this problem has been affecting our planet for years, and it is time to
stop it! Because if not now, when? When will it worsen? No, we must level the playing field, break down barriers,
and open doors for women, investing in them!

Feminism is the belief in social, economic, and political equality of the sexes. However, in modern society, the definition
of feminism is often misunderstood. It's not about hating men, as most people think, nor is it about women being
better than men. Let me explain with an unusual example. Imagine you have two glasses: one is full, the other is
half-filled with water. To fill the second glass, we need to add water, not pour from the first glass. So, it's the same with
men’s and women’s rights. The first glass represents men'’s rights and the second, women'’s rights. Ensuring equal
rights for both genders doesn’'t mean taking away from men’s rights; it means adding to women'’s rights. The men’s
glass remains the same, while the women’s glass is now full. So, everyone is happy and equal!

| think a great example of why we should invest in women is Rosa Parks. She fought for the rights of black people,
especially women'’s rights. She achieved success and changed the world despite the difficulties. She is one of those
who could. And if she could do it, we can do it too. Were her efforts in vain? No. If we want to address that problem,
then we should invest in women for our future, for a better world together!
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MARIANA CARABANOV

42, POLITISTA, CHISINAU

La lansarea campaniei de 16 zile de activism impot-
riva violentei fatd de femei si fete, din 2023, in cadrul
deschiderii expozitiei imersive de artd digitald ,,Rasd-
rind din umbrd: Soarele nu pdleste niciodatd”, una
dintre experte a mentionat cd avem nevoie de investitii
in proiecte durabile care sd prevind si sé combatd
violenta fatd de femei si fete — un angajament pe care
trebuie s& ni-I asumdm si un adevdr de care trebuie
sd ne conducem.

Desi o reguld a investitiilor presupune a face econo-
mii, nu putem investi doar Tn jumdtate de populatie si
economisi pe viata unei femei care a fost supusé
violentei, a unei fete care a fost abuzatd sexual sau
a devenit mamd la 11 ani, a unui bdrbat sau bdiat
care este discriminat pentru cd este feminist. Dacd
vom face economii pe toate acestea, urmdrile pot fi
prea grave pentru noi ca natiune.

Din aceste considerente pentru mine investitia in egali-
tatea de gen in Republica Moldova si in mod special, in
domeniul pdcii si securitdtii inseamnd Thainte de toate
sd nvestesti:

CURA] - pentru cd Tncd poti sd te trezesti cu critici
dure referitor la “DAR CE NU AVETI CE FACE? CE NU
VA MAI AJUNGE S| VOUA FEMEILOR? CE DREPTURI
MAI VRETI?! NUMAI FEMEI LA CONDUCERE!"

TIMP DEDICAT - uneori in detrimentul familiei.

EFORT SI RABDARE - inteleg c& nu putem schimba mentali-
tatea unora despre egalitate, drepturile si abilitarea femeilor,
peste noapte. Stiu cd este nevoie de timp, dar cu regret el trece
prea repede si avem prea multe de recuperat.

OAMENI IMPLICATI - femei si bdrbati in egal& mdsurd. Tot mai des md conving cd nu vom putea asigura egalitatea
de gen doar prin implicarea femeilor. Trebuie s motivém si sd inspirdm bdrbatii sd se implice, sd educdm feministi
care stiu cd 8 martie nu este despre flori si cadouri, dar este despre drepturi si respect 365 de zile in an.

CUNOSTINTE, INFORMATII, DATE DEZAGREGATE PE SEX — pentru a veni cu solutii viabile. Trebuie s& analizdm
foarte bine profilul femeilor si bdrbatilor, precum si provocdrile cu care se confruntd, care pot sd difere de la un mediu
la altul sau de la o perioadd la alta.

RESURSE FINANCIARE - cat de material nu ar suna este nevoie de BANI. Bani care sd fie alocati nu doar de donatori
si finantatori, dar si de autoritdti, prin bugete sensibile la gen, care s& acopere necesitdtile femeilor si bdrbatilor,
fetelor si bdietilor.

Cénd investesti toate acestea e mai greu sd cuantifici care e dobdnda, Tnsé rezultatul acestor investitii, cu sigurantd
va fi: reducerea cazurilor de violentd in bazd de gen; vieti salvate si tragedii evitate; mediu mai sigur; femei care parti-
cipd in procesul decizional, etc.

O LUME iN CARE FIECARE FEMEIE SAU BARBAT, BAIAT SAU FATA, ESTE LIBER/LIBERA
DE A-SI REALIZA VISELE S| VALORIFICA POTENTIALUL.

INVESTIND iN EGALITATEA DE GEN, INVESTIM iN PACE Si BUNASTARE.
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SNEJANA SAVCA

ELEVA IN CLASA A 9-A, LTR ,,JON CREANGA ", OR. BALTI

INVESTITIA iN FEMEI ESTE VITALA PENTRU
SOCIETATEA NOASTRA SIPENTRU VIITORUL
NOSTRU.

Este evident c& femeile reprezinté o forté semnificativd in
lumea noastrd, iar drepturile si oportunitdtile lor trebuie sé
fie la fel de importante ca si ale bdrbatilor. Ca elevd, véid cum
femeile sunt incd tratate uneori nedrept si marginalizate n
diferite domenii.

Este inacceptabil si nejustificat sd existe inegalitdti ntre
sexe Tn plin secol al XXI-lea. Atunci cand reflectdm asupra
necesitdtii de a investi mai mult in femei si in egalitatea de
gen, ne confruntdm cu o realitate fundamentald: investitia
in femei nu este doar o investitie intr-un individ, ci si intr-o
intreagd comunitate. Femeile sunt adesea lideri si cataliza-
tori ai schimbdrii Tn familiile si comunitdtile lor. Este esential
sd intelegem c& promovarea egalitdtii de gen si investitia
in femei pot aduce beneficii semnificative pentru Tntreaga
societate, inclusiv pentru cresterea economicé si reducerea
sdrdciei.
Investitia Tn femei Tnseamnd s le oferim un mediu in care sd fsi
poatd exprima liber gandurile si opiniile si sd fsi exercite influenta
in mod egal cu bdrbatii. Prin promovarea participdrii femeilor Tn politicd, in mediul de afaceri si in alte sfere ale vietii
publice, putem construi o societate mai democraticd.

FEMEILE ADUC PERSPECTIVE UNICE SI SOLUTII INOVATOARE LA PROBLEMELE SOCIETALE,
CONTRIBUIND LA ELABORAREA POLITICILOR SI LA DEZVOLTAREA COMUNITATILOR
INTR-UN MOD MAI CUPRINZATOR SI MAI EFICIENT.

Mai mult decat atat, investitia Tn egalitatea de gen si in femei poate aduce beneficii de duratd, care depdsesc
granitele generatiilor. O societate in care femeile sunt tratate cu respect si au acces la oportunitdti egale este
una mai stabild si mai prosperd pe termen lung. Investitia in femei este astfel o investitie in viitorul durabil al
societdtii noastre, in care fiecare individ, indiferent de gen, poate sd isi atingd potentialul maxim si s& contribuie la
o lume mai bund pentru toti.

Studiile si cercetdrile aratd cd atunci céind femeile au acces egal la educatie, la locuri de muncd decente si la resurse
financiare, ele devin motoare ale cresterii economice si ale dezvoltdrii durabile. Femeile reprezinté aproximativ
jumdtate din populatia globald si, prin urmare, au un rol crucial n dezvoltarea si prosperitatea societdtii. Cu toate
acestea, in multe pdrti ale lumii, femeile sunt incd marginalizate si discriminate 1n diferite aspecte ale vietii, inclusiv in
educatie, séindtate, ocupare si participare la viata politicd.

IN CONCLUZIE, INVESTITIA iN FEMEI SI IN EGALITATEA DE GEN TREBUIE SA EVOLUEZE ODATA
CU SCHIMBARILE DIN SOCIETATEA NOASTRA.

Prin adoptarea unor concepte inovatoare si progresiste, putem sé ne maximizém impactul si sé generdm schim-
bdri pozitive si durabile. Este timpul sd ne angajdm intr-o investitie mai profundd in femei, recunoscéndu-le rolul
vital in transformarea sociald si economicd si valorificdnd potentialul lor unic de a conduce lumea cdtre un viitor
mai bun pentru toti.
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CEPIrEEBA TATbSfIHA

65 AET, PYKOBOAUTEAbHULUA OBLLECTBEHHOW

OPFAHU3ALNN AO "FEMEIA CONTEAZA", TUPACITOADb

O pPOMCKOM HOpoLe XOoOUT Hemano 6aek, CyxoB W sereHa. Ero
TPAOULMM YXOOAT KOPHSAMW B OOSIEKME BPEMEHd, HO OCHOBHble
06bIYaN POMOB BCE »K€ COXPAHWUIINCH, MOTOMY YTO TPAZULUMW O
HUX — HOPMO >XM3HW. YKNOL POMCKOW CeMbM OYeHb MATPUAP-
XQAMEH: »KEHLMHA [OSI>KHA BO BCEM C/YLUATBCA MY»Kd, KOTOPOro
BblbepyT Ons Hee poautenn. O6bIYAN PAHHMX OPAKOB Tpagm-
LIMOHHO 3aLUMLLAN AEBYLUEK W OHOLEN OT co6/Ia3HOB MOSTOAOCTH,
0 TAKXE OT BO3MO>XHOCTW CO3LAATb CEMbK C YEIOBEKOM [pPYroi
HaumoHanbHocTM. Ho ceropHsa Bce 60/blie POMOB MOHUMAIOT,
YTO POHHWE GPOKU U PAHHASA 6epeMeHHOCTb — 3TO KPEeCT Ha
06yyYeHUU U Kapbepe KAK MOJSIOA0ro My>d, TOK U FOHOW MAMBI.

BOJIEE 9000 TbiICAY POMOB XXUBYT B NPUOHECTPOBBE.

Kak mpaBuno, poMCKMe ceMbW MHOrofeTHbl. MHorve 13 Manbilwen
He CTOAT HA y4yeTe B YUPEXKAEHUSX 3LPABOOXPAUHEHMS, HE XOOAT B
LeTckue cafpbl. A MOCTYNMB B LUKOJY, OKA3bIBAOTCS Hecoumanu-
3MPOBAHbI, UM TSXKEN0 MPUBBLIKHYTb K HOBOMY MOPSAOKY, WHOrAA
He XBATAET CPEeLACTB HA OfeXAy, LKOSbHble MPUHAONEIKHOCTH.
MNonyyeHve porke obuiero cpefgHero 06pPA30BAHWUSA CPeaM POM-
CKOrO HACENeHWUsi — ellle PedKOoCTb, K coXKaneHuto. M3 crapliero
MOKOJSIEHUS TMPULAHECTPOBCKMX POMOB TOJIbKO €AUHULbl UMET
Bbicllee obpasoBaHuve. WM poyke cpepgHee cneumasnbHoe BCTpe-
yaeTcsi He TAK YaCTo.

HbIHELIHWEe POMbI MOHMMAIOT: 06bIYAM U TPAAULIMM COXPAHSITE HEOOXOAMMO, HO TONbKO Te, KOTOpble SAB/SKOTCSH
BHYTPEHHUMW PErynsTOPAMU, U3HAYATIBHO MPUCYLLMMN POMCKOMY HAPOZY W MOMOrdWUMN eMY HO MPOTSXKEHUM
MHOIMX BEKOB COXPOHSTb CBOIO CAMOOBITHOCTb. Te »Ke, KOTOpble MELIdT WHTErpMpoBATHCA B COBPEMEHHOE
06LecTBO, HEOHXOAMMO MOCTEMEHHO U3KMBATb. Bce 6onbllue POMCKMX OEBYLUEK MEYTAT O XOpOoLleM 06paso-
BAHWM, U Yy HAcC B [puOHECTPOBbE eCTb APKME MPUMEPBI, MO3BOJISOLINE FOBOPUTbL O HACTOSILLMX NCTOPUSAX YCrexd.

OcobeHHOo MOPAXKAKT XPYNKne XeHWWHbl 1 OEBYLLUKW, NpeonosieBline 1 rnpeonosieBaroLlme npendaTCcrtBnd, KOToOpble
MX CBEPCTHNLAOM HEIMOHATHbI U OJ1d HUX HEMNPEO40/INMbI. oy, nMetoume OrpOMHYHKO CuJly BOJIM 014 OOCTUXKEHUA
CBOEN LLen 1 HaNUCcaBLUME CBOMU NCTOpUKN ycriexa, He MMeAd OJ1d 3TOr0 HUKAKUX BHELWHUX NpennocCbiyioK, npeono-
nepduime MHOroBekoBble TpaoMUUN U CTUTMY O6LLI,eCTBCI B OTHOLLUEHWNM CBOEN STHUYECKOMN MPUHAONEXXHOCTN.

NMPMOHECTPOBCKHUE POMbI BCE BOJIbLLUE CTPEMATCA XXUTb TAK, KAK OCTAJIbHbLIE
COrPAXKOAHE. TPAOMUUU MOCTEMEHHO YXOOAT B NMPOLUJIOE.

Mpu 3TOM OYEeHb BAXKHO COXPOHSATb BCE TO XOPOLLUEE, YTO ECTb B POMCKOM HOPOJAE, MOAAEPKMBATb CTPEMIIEHME
K MHTErpauun, MOMOrdTb C MojlydYeHUEM 06pa30BAHUA, NPOOPUEHTALMEN, YTOBbI NCTOPUIA Ycnexa 6bi10 KAK
MO>XHO 6o0rblue. M03TOMy POMCKUE OKTUBUCTbI BefyT 60/ibllyio pa60oTy Mo BOB/IEYEHUIO MOJIOAbLIX POMOB B
pa3nuYHble BUAbI OeATe/IbHOCTU: BOJIOHTEPCTBO, yYdCTUE B 6/10roTBOPUTENBHBIX OKLUAX U PA3/IMYHBIX KOHKYP-
COX, MOJIOAEKHbIX NPoeKTaX «PoMckue 6norepbi», «e3d-HeT», «<PoMcKas »eHwmHa. Mepesarpyska» u Apyrux.

CerogHsa MHoroe B TPOAMLMOHHOW POMCKOM Ccyabbe MeHSeTcs — 3TO COBPEMEHHOCTb, OKPY>KAIOLLASA COLMAbHAS
cpena v paboTa O6LLECTBEHHbBIX OPraHM3ALMIA, B TOM 4YMC/E, MEHSAIOT MEHTANUTET coobuiecTBd. M3MeHeHneM
COBGCTBEHHOIO MOBELEHMUS, CBOMMU OOCTUXKEHUSAMU, PABOTOM Cpeam COOBLLECTBA POMCKME OKTUBUCTBI CTAPAIOTCH
N3MEHUTb OTHOLLEHWE K POMOM B Lie/IOM. I CBOMM TpyAoOM, CBOEN MPUBEPKEHHOCTBIO K M3MEHEHUIO MPUBbLIYHOMO
MOJIOXKEHNS] BeLLEer B POMCKOM COOOLLEeCcTBe, AOKA3ATb HE TO/IbKO CBOE MPOBO HA MoslyYyeHue 06pa30BAHMS,
nosyyeHmne Npogeccmnn, Ho 1 yCreLlHY MHTErPALMIO B 06LLLECTBO.
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MARIANA IONEL

44, JURNALISTA, FALESTI

Asemeni problemelor matematice complicate, statisticile in domeni-
ul egalitdtii de gen si a combaterii violentei impotriva femeilor, spe-
rie, dar lasd loc de corectare, precum toate problemele au o solutie.

UNA DIN TREI FEMEI SE CONFRUNTA CU VIOLENTA
FIZICA SAU SEXUALA CEL PUTIN O DATA N VIATA,
IN REPUBLICA MOLDOVA — APROAPE 40% FEMEI;

in timp ce femeile opteaz& mai mult pentru invdtdmantul supe-
rior (59,4% studente Tn 2022-2023), ecartul de gen al ocupdrii
constituie 9,3p.p. (2021), totodatd, ponderea bdrbatilor condu-
cdtori este mai mare, iar discrepantele salariale pentru aceleasi
pozitii constituie pdnd la 41,4% in favoarea bdrbatilor. Putem
continua enumerarea, dar scopul este identificarea solutiilor.

DEMOCRATIA VERITABILA este si despre egalitate de gen.

REZONEAZA cu viitorul investitia in femei? Incontestabill Investitia
in femei reprezintd unul dintre cei mai puternici factori de accelera-
re a progresului. Or, agenda decidentilor trebuie s& contind puncte
clare si actiuni ferme, fncepdnd cu elaborarea politicilor interne si
globale si continu@nd cu furnizarea de servicii la nivel local.

EGALITATEA DE GEN, asiguratd prin prisma investitiei in femei este o mizd& fdrd pierderi, cred. Prevenirea este punct-
ul de pornire. Actiunile de prevenire pot include pasaje informative pentru combaterea stereotipurilor, cu implicarea
inclusiv a tinerei generatii, dar si a bdrbatilor, tintind spre parteneriate, nu baricade, activitdti de abilitare a femeilor.

DREPT AL OMULUI, egalitatea este antonim al violentei. Investitia in programe de combatere a violentei impotriva
femeilor, incluzdnd un réspuns coordonat la cazurile de violent& devine detaliu al puzzle-ului complet in societdti
incluzive, progresiste — temd de casd pentru responsabilii de politici si servicii sociale, dar si pentru societatea civild.
Totodatd, amintim: investitia in sGndtatea femeilor este esentiald, realizabild prin programe de educare, sensibilizare,
prin ingrijire prenatald si pe parcursul vietii, poate reduce ratele de mortalitate maternd si infantild, imbundtdtind
calitatea vietii.

INVESTITIA IN FEMEI rimeazd cu abilitarea. Femeia abilitatd este aproape de procesul decizional, inclusiv de con-
ducere. Investitia in educatia femeilor oferd sansa de a-si Tmbundtdti viata, are impact pozitiv asupra intregii comu-
nitdti. Cresterea treptatd, dar constantd a reprezentativit&tii femeilor in procesele decizionale si de conducere
asigurd egalitate de gen, abordare completd a participdrii societdtii, esentiald pentru reprezentare echilibratd,
functionarea democraticd a institutiilor guvernamentale. Programele de abilitare, inclusiv economicd, oferd femeilor
independentd, devenind cruciale fn procesul de investitie in femei. Prin promovarea antreprenoriatului feminin,
asigurarea accesului femeilor la capital, resurse, se poate stimula cresterea economicd si contribui la reducerea
inegalitdtii, sdrdciei, deci, la progres.

IN CONTEXT, SPRIJINIREA, INVESTITIILE iN ORGANIZATII PENTRU DREPTURILE FEMEILOR
DEVINE IMPERATIVA,

Este important sd specificdm: prin promovarea accesului femeilor la educatie si formare profesionald, o societate
poate beneficia de o fortd de muncd mai calificatd si diversd, ceea ce intdreste structurile democratice.

Garantie a progresului, strategia corectd si actiunile ferme atrag concluzii: responsabilitatea politicului si atentia
societdtii civile meritd Tndreptatd spre ideea cd investitia in femei ca lideri si modele de succes poate genera un efect
de multiplicare in societate.

Sunt sigurd cd investitiile continue in femei reprezintd calea spre atingerea potentialului maxim, iar acest punct
din parabola problemei il vad drept bazd solida pentru dezvoltarea societdtii in ansamblu.
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